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Foreword 


This is a detailed Name-Subject index to the 1983 monthly issues of Personnel 
Literature. The name list includes personal and corporate authors and added 
entries for contributors to books of readings or others having secondary 
responsibility for the material. 


Users are urged to check the most specific index term first. Words such as 
PAY or TESTS are also used as subdivisions with specific groups of persons, 


e.g., EXECUTIVES--PAY; FOREIGN SERVICE OFFICERS--TESTS. 


The numbers in the Index refer first to the month of the issue and then to the 


specific item in that issue. (The entry numbered 5-162 refers to the May issue, 
item 162.) 
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